
 
 

 
IACPR: The Benefits of Membership  

 

The IACPR’s mission is to provide the senior-level recruitment community 
with opportunities to network, share best practices and build cutting-edge 

expertise within a collaborative environment. The organization’s members are 
professionals whose current and primary responsibilities are focused on 

executive-level talent acquisition and retention. 

Corporate members include company executives responsible for senior-level 
human resources, staffing, development, acquisition, management and retention.  

Retained search members (100% retained) are those consultants specializing in 
executive-level recruitment. 
 
Consultant members are either engaged in a practice focused on supporting 
recruitment, development and retention at the executive level or are drawn from 
academia with primary teaching or research activities focused on issues relevant 
to the IACPR.  
 
Members receive reduced attendance fees at the prestigious IACPR Global 

Conference each year – widely recognized as the premier event in the industry – 
as well as Chapter Events and Teletopics dealing with today’s complex issues in 
talent acquisition, retention and development.  For boutique retained search 
firms, twice-a-year Small Search Firm Forums bring members together to openly 
discuss all aspects of their business – everything from recruiting talent to 
winning and retaining clients. 

Members can also take advantage of a variety of discounts offered by leading 
vendors in the recruitment community – including ExecuNet, Kennedy 
Information, Executive Grapevine, Dillistone, NETSHARE and more. 

But what members cite as the IACPR’s greatest benefit is the chance to network 
with other top professionals in the field – executives who understand the 

challenges and complexities businesses face and can share their own perspectives 
on real-life solutions. This is the only forum where experienced corporate 

recruitment and retained search professionals can come together to discuss 
talent management issues in an interactive environment built on trust. 

 


